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e Microsoft or Apple Mac Supported Office Software *
e A supportive browser, such as Google Chrome

N.B. * Whilst you are a student at the University of Cumbria you
can download and use Microsoft Office365 Professional for your own
device.

Teaching Institution

University of Cumbria

Owning Institute

Institute of Health

Programme delivered in
conjunction with

Not applicable

Principal Mode of
Delivery

Blended Learning, Distance Learning

Pattern of Delivery

Full-Time, Part-Time

Total weeks of study: 36
Delivery pattern: 3 x 12 week semesters
Standard semester dates: Non-standard

Delivery Site(s)

Carlisle Fusehill Street and Distance Learning

HPHN7411 will only be delivered on the Lancaster and Carlisle
campuses

Programme Length

Full-Time: 2 years standard, 5 years maximum

Part-Time: 4 years standard, 5 years maximum

Exit Awards

You may be awarded one of the following Exit Awards if you fail to
achieve the requirements of the full programme.

PGDip Practice Development

PGCert Practice Development

Period of Approval

April 2023 - July 2028

This programme has been approved (validated) by the University of Cumbria as suitable for a range
of delivery modes, delivery patterns, and delivery sites. This level of potential flexibility does not
reflect a commitment on behalf of the University to offer the programme by all modes/patterns and
at all locations in every academic cycle. The details of the programme offered for a particular intake
year will be as detailed on the programme webpage.

Cumbria Graduate Attributes

Throughout your studies, you will be provided with the skills and knowledge relevant to the global
workplace. All successful graduates of the University of Cumbria will be:
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e Enquiring and open to change

e Self-reliant, adaptable and flexible

e Confident in your discipline as it develops and changes over time
e Capable of working across disciplines and working well with others
e Confident in your digital capabilities

e Able to manage your own professional and personal development

e A global citizen, socially responsible and aware of the potential contribution of your work to the
cultural and economic wellbeing of the community and its impact on the environment

e A leader of people and of places

e Ambitious and proud

Programme Features

Our long-established Practice Development Framework comprises tailor-made continuing
professional development (CPD) for all healthcare professionals including nurses, midwives,
occupational therapists, physiotherapists, radiographers, paramedics as well as unregistered staff
working in the health, wellbeing and social care sector. Programmes within the framework have been
designed to meet the needs of anyone interested in developing their professional and personal
knowledge and expertise to develop excellence in practice within community, workplace and health
and social care settings. Studying with us you will be offered the opportunity of tailoring your own
programme of study, consisting of single modules, short courses or full programmes of study.
Delivery is flexible involving online distance learning and/or on campus study. Potentially, credits
from other programmes you have studied can be taken into account and there are flexible funding
options available, with the option to pay on a module-by-module basis or via a student loan where
appropriate.

Programmes within the Practice Development Framework provide accessible higher education
opportunities at a level which is appropriate to you, the student. The programmes utilise a
collaborative approach in the provision of inclusive person-centred continuing professional
development education, which is responsive to market demand and which has been developed
following extensive engagement with employers, current students and external commissioners.
Whilst undertaking this programme of study, you will be introduced to and experience the process of
transformative learning, founded upon personal critical reflection which will develop you as a
knowledgeable, flexible, enquiring practitioner, capable of problem solving and leading innovative
approaches.

Your programme "will include content which is relevant to the world of work, emphasising problem-
solving and the interaction of theory and practice. It will challenge you intellectually, promoting
independence and confidence” (University of Cumbria, Learning, Teaching and Assessment Strategy
[LTA] 2017-22). Equally focussing upon one of the key themes from the same strategy we aim to
“"provide an environment for the development of professionally relevant, research informed and
innovative programmes”. This theme not only provides a foundation for your chosen area of study,
but it also recognises the importance of using a clear educational curriculum model and framework
to structure your programme, with you as the learner being central to this process.

Focussing on the knowledge and skills required for your employment, the curriculum accommodates
the latest contemporary practice developments, key elements of reflective practice and

transformative learning. Our University of Cumbria graduate attributes recognise the importance of
you being "self-reliant, adaptable and flexible” in your thinking and practice. This will be reflected in
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developing and enhancing your skills of enquiry and encouraging you to be “open to change”
embracing the principles which underpin transformative learning. Our collaborative approach to
learning has underpinned Practice Development programmes for many years and moving forward
together we can support you as you adopt and benefit from the transformative learning process,
which indicates an ongoing change and reflects the importance of life-long learning.

Managed by an overall framework leader, with individual programme leaders for each target award,
the Practice Development Framework is based on the principles of credit accumulation (and
transfer), flexibility and choice. You may be able to transfer existing internal (University of Cumbria)
credit into your award, providing you can demonstrate currency and applicability of the credit to the
award. Each programme incorporates a pre-determined selection of relevant health, wellbeing and
social care modules which have been validated for stand-alone delivery. You will have the
opportunity to accumulate credit through the completion of those modules which are most
appropriate to you and your practice. The number and type of modules will depend on your desired
target award. For those students studying on a module-by-module basis, once the appropriate
amount of credit has been acquired, you will be able to transfer the credit into a named award
(providing you meet the entry criteria for that award) and providing the requirements in relation to
core and optional modules for the award have been achieved.

The Practice Development Framework incorporates a variety of bespoke negotiated and work based
learning modules which have been explicitly designed to meet the needs of learners who are already
working in a wide range of practice situations. Flanagan et a/ (2000) describe work-based learning
as a means for integrating university level learning with learning from experience in the workplace,
the bringing together of self-knowledge, expertise at work and formal knowledge. Work-based
learning is a learning process rather than a teaching process, which encourages you to take
responsibility for your own learning and develops attitudes and skills towards lifelong learning
(Chapman and Howkins, 2003). These ‘shell’ modules allow you to undertake focussed study,
relevant to you and your place of work which is directed by a pre-determined set of generic learning
outcomes to ensure academic rigour and consistency is maintained. The nature of the content and
assessed work will be determined cooperatively by you and / or your employer (where relevant) and
a designated subject tutor.

Proposals to undertake either negotiated (NL) or work based learning (WBL) are submitted to the
module leader for approval during the preceding semester. A designated subject tutor is appointed
to supervise your study. Working with your tutor, you will agree a learning contract, specifying the
exact focus and content of your NL / WBL module. This will detail your personal aims and specify the
learning outcomes and agreed assessment activities which you will undertake in order to fully
address the generic, pre-determined learning outcomes. Your tutor will assist you to identify key
learning resources related to the area of study.

The assessment activity will be appropriate to the module content and may include an assessment of
skills as well as knowledge, as appropriate to the subject of the NL/WBL. The learning contract will
be submitted as part of the final coursework. For WBL, a practice-designated mentor will provide
support and guidance within your workplace, the exact nature of this support will be agreed within
the learning contract and approved by the tutor.

In the case of the MSc Midwifery: Practice Development, you will be required to have
undertaken the following core modules:

e Leadership Through Transformational Learning (20 credits)
e Research Methods (20 credits)

e Dissertation (60 credits or 40 credits). The 40 credit dissertation is only available for those
students who, following APL of 120 credits into this programme are required to study one or both
of the core modules, as well as the dissertation.




The remaining credits may be selected from the list of optional modules. Several of the listed
optional modules are directly related to midwifery practice, with content and learning outcomes
directly related to contemporary midwifery practice, specifically, recent midwifery review
recommendations (Ockendon 2022, Kirkup 2022) whilst the remainder are specifically offered to
reflect the diverse settings within which midwives work, facilitating consideration of the role of the
midwife from alternative perspectives, however choices must be relevant to your area of professional
practice and target award and agreed in your personal and professional development plan with your
personal tutor.

Our flexible online programme was developed informed and has evolved on the basis of collaboration
with employers, stakeholders and students to meet the educational needs of a range of health
professionals. It will see you gain the qualities and knowledge you need to become a high-calibre
midwifery professional able to confidently deal with the changing dynamics of the health care
economy. Our aim is to help you enhance your professional prospects and enable you to play an
active role in developing your own midwifery practice. The facility to study modules online from your
own home at a time that will fit around your shift pattern and day-to-day commitments further
supports access to this advanced learning. We have extensive experience as CPD distance learning
providers. All tutors are experienced in both clinical and academic practice.

Following completion of the MSc Midwifery: Practice Development programme, the framework can
facilitate your continual professional development via individual modules or short awards. The
framework may also be used to prepare you for a PhD application or to undertake research.

Aims of the Programme

The overall aims of the Programme are to:

1. Provide a coherent postgraduate progression route, which recognises and values your prior
experience and learning.

2. Provide a transformative learning experience for you to advance your academic and professional
development through critical self-reflection and reflexivity.

3. Enable you to develop a mastery of complex and specialised knowledge and a critical awareness
of issues at the forefront of your field of practice.

4. Develop conceptual knowledge and advanced understanding of how techniques of enquiry enable
the critical and objective analysis, interpretation and application of research and evidence within
your sphere of influence.

5. Challenge existing knowledge and facilitate the development of new ideas and new ways of
thinking.

6. Increase knowledge and leadership skills that will enhance and develop your practice.

Level Descriptors

Level Descriptors describe in general terms the expected outcomes you will achieve at each level of
study as you progress through your programmes. They describe the relative demand, complexity,
depth of learning and learner autonomy associated with a particular level of learning and
achievement. The University’s Level Descriptors are aligned to the national Framework for Higher
Education Qualifications (FHEQ) and are a key mechanism for ensuring the academic standards of
the University’s provision.



http://www.qaa.ac.uk/en/Publications/Documents/qualifications-frameworks.pdf
http://www.qaa.ac.uk/en/Publications/Documents/qualifications-frameworks.pdf

At Level 7 (Usually Master’s level), you will be able to demonstrate that you have the ability:

e To display a systematic understanding of knowledge, and a critical awareness of current
problems and/or new insights, much of which is at, or informed by, the forefront of your
academic discipline, field of study or area of professional practice.

e Employ advanced subject-specific and cognitive skills to enable decision-making in complex
and unpredictable situations.

e Generate new ideas and support the achievement of desired outcomes
e Accept accountability for decision making including the use of supervision

e Analyse complex concepts and professional situations by means of synthesis of personal and
work place reflection and data drawn from scholarship and research in the field.

Programme Outcomes - Knowledge and Understanding

The programme provides opportunities for you to develop and demonstrate the following:

After 60 credits of study (PGCert) you will be able to demonstrate understanding of:

K1. The evidence, theories and policy drivers that underpin decision making and judgement in
midwifery practice.

K2. The holistic nature of midwifery practice, and applying the concepts and frameworks for
collaborative and partnership working.

K3. The complexities of professional, ethical and legal perspectives relating to midwifery practice,
incorporating sensitivity to diversity and cultural issues.

After 120 credits of study (PGDip) you will be able to demonstrate understanding of:

K4. The use and evaluation of a wide range of quality sources of evidence relevant to the area of
study.

K5. Research methods of enquiry relevant to your scope of practice.

K6. Concepts and frameworks for collaborative and partnership working.

K7. Contemporary and innovative approaches towards leading and developing practice.
After 180 credits of study (MSc) you will be able to demonstrate understanding of:

K8. Originality in the application of knowledge, and the practicalities and skills of conducting
research and enquiry within your setting.

K9. Critical awareness and new insights into the problems that occur within your area of professional
practice or field of study.

Programme Outcomes - Skills and other Attributes (including Employability
Skills)

The programme provides opportunities for you to develop and demonstrate the following:

After 60 credits of study (PGCert) you will be able to:




S1. Formulate and complete a structured learning programme aligned to the Knowledge and Skills
Framework (where applicable) and / or other appropriate competency standards that are appropriate
to your professional midwifery role.

S2. Use initiative in decision making and generate transformative solutions through the synthesis of
ideas and information.

S3. Communicate effectively and emphatically with patients, colleagues and other practitioners in
complex and unpredictable situations.

S4. Use IT innovatively for the acquisition and the effective presentation of information.

S5. Apply contemporary and innovative approaches towards leading and developing midwifery
practice.

After 120 credits of study (PGDip) you will be able to:

S6. Analyse complex, incomplete or contradictory evidence and judge the appropriateness of the
enquiry methodologies used.

S7. Carry out research methods of enquiry relevant to your scope of practice
S8. Demonstrate awareness of the knowledge and skills used in leadership to influence practice

S9. Use critical reflexivity to analyse self and own actions to inform personal and professional
development.

After 180 credits of study (MSc) you will be able to:
S$10. Use problem solving skills to promote development of standards within midwifery practice.

S11. Plan, design and execute a sustained piece of independent, intellectual work.

External and Internal Reference Points

The following Subject Benchmark Statements and other external and internal reference
points have been used to inform the Programme Outcomes:

e Public Health England (2017) consultation document Facing the Facts, Shaping the Future (a
draft health and care workforce strategy for England to 2027)

e UoC Learning, Teaching and Assessment Strategy

e Towards 2030

e UoC Academic Regulations and Academic Procedures and Processes

e Part 3: Standards for Pre-registration Midwifery Programmmes 2019
https://www.nmc.org.uk/globalassets/sitedocuments/standards/standards-for-pre-registration-
midwifery-programmes.pdf

¢ NMC The Code: https://www.nmc.org.uk/globalassets/sitedocuments/nmc-publications/nmc-
code.pdf

Graduate Prospects

Completion of this programme of study will enhance employability and career prospects. This may
manifest in a number of ways, for example, you may use this qualification to gain promotion within
your professional role or to develop or extend your sphere of practice in roles such as midwifery
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manager, consultant midwife, midwifery education, extending your studies to PhD or further
research.

Learning, Teaching and Assessment Strategies employed to enable the
Programme Outcomes to be Achieved and Demonstrated

As a student at the University of Cumbria, you are part of an inclusive learning community that
recognises diversity. You will have opportunities to learn by interacting with others in a collegiate,
facilitative and dynamic learning environment. Teaching, assessment and student support will allow
equal and equitable opportunities for you to optimise your potential and develop autonomy.

We seek to create a stimulating and innovative community of learning, whether encountered on
campus or at a distance. Facilitated by our expert practitioner staff, you will experience a learning
environment that is well equipped, flexible, and stimulating.

The University of Cumbria, Learning, Teaching and Assessment Strategy (LTA, 2017-22) underpins
all aspects of the Practice Development Framework.

The framework is designed to be flexible, utilising the full range of UoC digital resources and
supported communication through learning technology (including online and distributed places for
learning). Learning is based in both academic study and practice environments. You are actively
facilitated to use, apply and integrate your developing knowledge within your practice and to develop
an enquiring, evaluative approach to your study and practice, through a transformative learning
experience.

Where specifically included, work based learning is facilitated by a practice designated mentor,
supported by the University.

Learning and Teaching Methods will:
e Promote the development of inclusive practice and address a range of learner types

e "Scheduled learning and teaching” encompasses a variety of approaches to learning and teaching
across the framework. Strategies include online and / or class-based workshop activities,
facilitated discussion and debate, tutorials, guided study and reading, work based learning,
reflection on practice

e Use learning technology to promote your learning and achievement, for example through the use
of mobile technology, podcasts, webinars

e Provide active learning and social learning opportunities

e Provide appropriate engagement and facilitation models for distance, online and flexible learning
students

e Provide opportunities for you to select modules appropriate to your professional context thus
fostering employability prospects

e Foster aspiration and career readiness through work-based, experiential and inter-professional
learning

e Be relevant to the needs of your workplace, emphasising problem-solving and the interaction of
theory and practice

e Use research-informed teaching, drawing on health, social care and workplace knowledge and
expertise

The framework is successfully delivered by a team of specialist, experienced lecturers, ensuring
learning and teaching methods are contemporary and contextually relevant.
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Summative and Formative Assessment Methods:
e Assessment load is minimised for your benefit whilst upholding robust academic standards
e Are designed to provide a creative and balanced strategy across the programme

e Provide a range of authentic, engaging and challenging formative assessment activities which as
well as being important for learning, promote the value of formative assessment and contribute
to the successful completion of the summative assignment task(s). Examples include quizzes,
group work, peer review, presentations, reflection, tutorials, online activities which are designed
to generate feedback on performance in order to improve learning

e Enable the valid testing of the programme learning outcomes, through a variety of summative
"written assignments” including for example; portfolio, case study, reports, reflective accounts,
response to peer review, academic essays, appraisal of evidence

e Are relevant to the needs of the workplace, allowing for authentic assessment and effective
formative feedback to facilitate your success

e Encourage you to critically reflect on your knowledge and skills development, in order to develop
your ability to make sound professional judgements.

Student Support

Here at the University of Cumbria you will be supported by many individuals and teams. Some, like
your tutors and library services, you will have regular contact with, others work in teams ‘behind the
scenes’, however their valuable contribution to your experience and engagement with the learning
process is a significant one and they too have been involved in the development of your modules and
programmes, as evidenced by their suggestions (highlighted through the use of quotations below).

Through studying with us you will be able to "recognise and understand how digital literacy works to
enhance your learning” (LTA, 2017-22). Some of your formative and summative assessments will
involve using digital resources to capture your personal learning and this will be linked to the use of
‘artefacts’ and transformative learning.

Digital technology allows us to access the most up to date information and research especially in
relation to care and practice. Accepting that the location and finding of information can be extremely
quick, it becomes important to develop your “abilities to critique the quality and validity of this”. Our
academic literacy team (along with your tutors) will encourage you to be discerning in your use of
evidence and reference sources to support your academic writing. The literacy team will also
encourage you to "develop your practice voice” when writing, and "be able to articulate your learning
in relation to practice and the associated decision making process in order to teach others”. This is
an important aspect of developing your confidence when writing academically, accepting and
recognising the depth of your critical thinking when problem solving in practice and then transferring
this process to your academic literacy skills.

In doing this you will obviously have the support from our literacy team and tutors, with both
encouraging you to access our preparing for Postgraduate Study virtual learning study skills
package. Here you will be guided through the programme which specifically focuses upon developing
your academic writing skills. This will show you how to begin, structure and conclude an assignment
for example and reinforce the importance of using the adopted Harvard referencing technique to
support your content. Feedback from these teams has led us to involve a teacher from the
continuing professional programme in the initial academic study skills induction. With this
collaborative approach you will be able to ground the exploration of literacy skills in your own
practice.
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We provide responsive learner support that promotes student success. Our approach to learner
support is designed to support achievement and progression, champion inclusivity and accessibility,
prepare you for opportunities beyond study, and promote independence and resilience, enabling you
to achieve your potential.

As a student of the University of Cumbria, you will be taught by academics and expert practitioners
who facilitate learning through structured inquiry. You will be provided with access to high quality
academic resources through physical and digital libraries and will be supported to develop skills that
enable you to become a critical, reflective, discerning and independent learner and researcher.

Induction

You will be required to complete a framework-specific induction programme either online or face to
face. Induction is used to introduce you to the Practice Development Framework and to the
University’s systems and resources, including Library Service, Blackboard, Timetabling, Webfolio,
etc.

Personal Tutoring

You will also be allocated a Personal Tutor (PT). Regardless of your mode of study (distance learning,
blended learning), your Personal Tutor will be proactively involved in the delivery of your programme
and will have contact with you throughout your time at the University. They will support your
learning and development, including tutorials (face to face, Skype, telephone according your needs),
Progress Reviews and other support as outlined in the Personal Tutoring Policy. Regular contact will
enable you to plan your personal development needs. Your PT will signpost you to appropriate
members of the team, or specific sources of information as appropriate.

Personal Development Planning

Personal development planning is a key function of your PT, who in the case of the Practice
Development Framework is charged with supporting you to identify and meet your individual
personal and professional learning and development needs. The PT will assume an academic
tailoring role which consists of moderating your journey through your programme of study, so that
your choice of modules and focus of the assessments is appropriate to both your area of practice and
your target award. Your PT will provide support and guidance for your academic development
planning.

Library Services and Academic Skills

Module leaders will collaborate with Library Services to ensure that your online reading and resource
lists are current and items are available via the library discovery tool OneSearch. In order to
maximise access, availability and usefulness, ebooks and electronic journal titles will, in most cases,
be prioritised. You can access a wide range of electronic and print content using OneSearch and you
can find out more about key texts, databases and journals for your subject by accessing the library’s
subject resources webpages. Where appropriate, module reading and resource lists will be made
available to you electronically on Blackboard using the University’s online reading and resource list

system.
Each campus library has a dedicated webpage. Check out local information about opening hours,

reserving books, using self-service kiosks, printing and photocopying, booking study spaces and
more. https://my.cumbria.ac.uk/Student-Life/Learning/Libraries/

An Ask a Librarian service runs from 17:00 - 09:00 weekdays and round the clock on weekends and
holidays. This means you can get professional help using about library services, finding information,
referencing and searching, even when the library is closed. https://my.cumbria.ac.uk/Student-
Life/Learning/Libraries/Ask/
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The Skills@Cumbria service can help support your academic, library and digital skills and success
throughout your programme. It includes a suite of online self-help resources accessible 24/7 via the
University’s website and Blackboard site. Additional skills support for students is offered via:

e Workshops

e Email: skills@cumbria.ac.uk

e Appointments

e Webinars

e Learn Well at Cumbria

e Study from Home Webpage

e Digital Capabilities and LinkedIn Learning Pathways

Preparing for Postgraduate Study (must be included for Level 7 programmes, e.g. MA/MSc): This
free online pre-entry Master’s level course is available free of charge through the Open Education
Platform powered by Blackboard as is Head Start Plus. It provides a useful insight into the academic
requirements of study at postgraduate level and is recommended to students who are about to start
their PG qualification.

To access the course simply follow the link to https://openeducation.blackboard.com/cumbria and
set-up a free account with Open Education. Once logged on, select the course free of charge and
work through it at your own pace.

IT and Technical Support

Technology is an invaluable asset when it comes to studying, so it’s important you know how to
make the most out of the excellent facilities we have available. Our aim is to ensure you can access
university electronic resources from anywhere or any device, whether on or off campus. The Student
Hub is your one-stop gateway to all university systems, Outlook email, and OneDrive.

Whether you consider yourself a computer expert or you're not confident about your IT skills, we're
always around to ensure you get the level of support you need. We have a wealth of information and
support available on the website and have a dedicated IT Service Desk where you can talk to
someone by phone or log your question online from anywhere, at any time.

Student Support Services

Accommodation: Information for all our residential students and advice for those looking to rent
private accommodation. You can follow the team via instagram: UoC Accommodation

Careers and Employability: The Careers and Employability team is here to help you with all things
career-related. Through the career hub My Career Enriched, you can:

e find graduate jobs, part-time work, work experience, industry placements and paid
internships;
e book one-to-one careers advice appointments with one of the team;
e book onto careers fairs and employability events where you can meet employers;
e attend practical workshops on CVs, applications, interviews, success in your chosen sector;
options with your degree, job search skills and more;
e send in your CV or application form for tailored feedback;
e complete mini online courses in Pathways to improve your employability skills.
Career Ahead+ is the University of Cumbria’s Employability Award. Completing Career Ahead+ will
help you recognise and develop your skills, providing a greater opportunity for you to get the job you
want when you graduate. The award is based on what employers look for in an ideal candidate, in
relation to skills, knowledge and experience. You will be supported with career direction, gaining
experience, and providing all the skills needed to complete the perfect application and be successful

12



https://my.cumbria.ac.uk/Student-Life/Learning/Skills-Cumbria/
https://my.cumbria.ac.uk/Student-Life/Learning/Skills-Cumbria/
https://my.cumbria.ac.uk/Student-Life/Learning/Skills-Cumbria/Need-more-help/
mailto:skills@cumbria.ac.uk
https://my.cumbria.ac.uk/Student-Life/Learning/Skills-Cumbria/Need-more-help/
https://my.cumbria.ac.uk/Student-Life/Learning/Skills-Cumbria/Need-more-help/
https://my.cumbria.ac.uk/Student-Life/Learning/Skills-Cumbria/Learn-Well-at-Cumbria/
https://my.cumbria.ac.uk/Student-Life/Learning/Resources/Studying-from-home/
https://my.cumbria.ac.uk/Digital-Capability/
https://my.cumbria.ac.uk/Student-Life/Learning/Linkedin-Learning/Digital-Capabilities-Pathways/
https://my.cumbria.ac.uk/Student-Life/Learning/Resources/Blackboard-Open-Education/
https://openeducation.blackboard.com/cumbria
https://www.cumbria.ac.uk/student-life/facilities/it-facilities/
https://universityofcumbria.mydaycloud.com/dashboard/allsorts
https://universityofcumbria.mydaycloud.com/dashboard/allsorts
https://my.cumbria.ac.uk/Student-Life/it-media/
https://www.cumbria.ac.uk/student-life/accommodation/
https://my.cumbria.ac.uk/Student-Life/careers/Current-Students/
https://my.cumbria.ac.uk/Student-Life/careers/
https://mycareerenriched.cumbria.ac.uk/student/home.html

in that all important job interview. Contact careerahead@cumbria.ac.uk or visit
www.cumbria.ac.uk/careerahead for more information.

Chaplaincy: Our chaplaincy provides a safe place, a listening ear and personal support to all students
and staff, regardless of beliefs.

Disability and Specific Learning Needs: The University is committed to ensuring you are able to
participate effectively in your chosen programme of study and all areas of University life. The
University defines disability broadly, including:

e mobility impairments

e sensory impairments

e medical conditions

e autism (ASD)

e specific learning difficulties (SpLD's such as Dyslexia or Dyspraxia)

e mental health conditions.
Health and wellbeing: Our team forms part of Student Services. Your physical, emotional and
psychological well-being are key aspects of living and learning well. The Health and Wellbeing page
links to various sources of support, including how to self-refer to the mental health and well being
service for appointments. We've highlighted a couple of specifics to get started:

e Register for Together All an anonymous and stigma free environment where you map your
own path to well-being with peer support.
e Sign up to our health and well-being blog: Live Well at Cumbria.
UoC Active: Staying physically fit and well makes a huge difference to psychological wellbeing and to
our abilities to study. Check out Sport facilities at UoC Active.

International Student Support: Finding your way in a new country or culture can be challenging.
International Student Support welcomes you and will be in touch throughout your stay. We
encourage you to contact us if you have any questions or need support: intss@cumbria.ac.uk

Money Advice: The Money Advice Service are here to help you plan your finances and manage your
money whilst studying. We also provide information to help you to manage your money more
effectively. Our Advisers are based across the University and are here to help with money issues. We
run workshops as well as offering one-to-one advice via telephone on taking control of your finances
and gaining financial skills which can last for life.

Further support and guidance, including EDI and Safeguarding: We are an inclusive
community, committed to supporting and learning from each other, find out more about Equality,
Diversity and Inclusion (EDI). Depending on the nature of your course, you may well already know
about or be learning about safeguarding in a professional context and to find out about the
University of Cumbria's safeguarding policy and procedures visit: Safequarding.

Student Voice

As a student at the University of Cumbria you automatically become a member of the Students'
Union. The Students' Union represents the views and interests of students within the University.

The Students’ Union is led by a group of Student Representatives who are elected by students in
annual elections. They also support approximately 400 Student Academic Reps within each cohort
across the entire University. The Students’ Union represent the views of their cohort and work with
academic staff to continuously develop and improve the experience for all University of Cumbria
students. You can find out more about who represents you at www.ucsu.me.

You can email at any time on studentvoice@cumbria.ac.uk.

University Cumbria Students’ Union (UCSU) Student Support

UCSU offers a free, independent and confidential advice service to all students. They can help with
things like academic appeals, extenuating circumstances or if you're considering a formal complaint.
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mailto:careerahead@cumbria.ac.uk
http://www.cumbria.ac.uk/careerahead
https://www.cumbria.ac.uk/student-life/student-support/chaplaincy/
https://my.cumbria.ac.uk/Student-Life/Support/Disability/
https://my.cumbria.ac.uk/Student-Life/Health-and-Wellbeing/
https://my.cumbria.ac.uk/Student-Life/Health-and-Wellbeing/Big-White-Wall/
https://livewellcumbriaunihome.wordpress.com/
https://www.cumbria.ac.uk/student-life/facilities/sports/
https://www.cumbria.ac.uk/study/international-students/
mailto:intss@cumbria.ac.uk
https://my.cumbria.ac.uk/Student-Life/Money--Finance/Money-Doctors/
https://www.cumbria.ac.uk/about/equality-diversity-and-inclusion/
https://www.cumbria.ac.uk/about/equality-diversity-and-inclusion/
https://my.cumbria.ac.uk/Student-Life/Health-and-Wellbeing/Safeguarding/
https://eur03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.ucsu.me%2F&data=01%7C01%7Calice.helm-alabaster%40cumbria.ac.uk%7C6f2148044d5b440a812f08d85fdaa95f%7Cb627db1d99584fd18ea48ac3b27cf00f%7C0&sdata=2TIr5uuU03XI6fpVrQqHeDUSuUkWECNvQ3UldWmClyg%3D&reserved=0
mailto:studentvoice@cumbria.ac.uk

UCSU are also on hand to represent you in any formal meetings, for example in malpractice panels
or fitness to practice meetings. Appointments are telephone based and can be booked at
WWW.Ucsu.me/support
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Programme Curriculum Map

Academic Module Module Programme Outcomes
Module Title Credits .
Level Code Status”® achieved
. ) . K1, K2, K3, K4, K5, K6, K7, K9,
7 HCPD7058 Leadership Through Transformational Learning 20 Core S1,52, S3, 54, S5. 57, S8, S9
K1, K2, K3, K4, K5, K6, K7, K8, K9,
7 HCPD7019 Research Methods 20 Core S1. 52,54, S5, S6, 57
7 HCPD7020 Dissertation 60 Core (students K4, K6, K7, K8, K9,
choose one) S1, S2, S3, S4, S5, S6, S7, S8, S9,
7 HCPD7021 Dissertation 40 S10, S11
HCPD7002- . . . Will be depgndent on what the
7 2006 Negotiated Learning 20 Optional student negotiates to study and the
nature of the assessment chosen
HCPD7013- . . Will be dep(.andent on what the
7 2014 Work Based Learning 40 Optional student negotiates to study and the
nature of the assessment chosen
HCPD7015- . . Will be dept.andent on what the
7 7016 Work Based Learning 20 Optional student negotiates to study and the
nature of the assessment chosen
Contemporary Mentoring and Assessment in , K1,K2,K3
/ HCPD7100 Diverse Clinical Environments 20 Optional S1,53,S5
Introduction to Teaching, Learning and , K1,K2,K4,K6,K7,K9,
7 PGLT7001 Assessment 20 Optional 53,54,59
K3,K4,K6,K7,K
7 PGLT7002 Researching Academic Practice 20 Optional 3,K4,K6,K7,K3,

53,54,59
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PGLT7003

Curriculum Design and Development

20

Optional

K3,K4,K6,K7,K9,
S3,54,59

HCPD7025

Understanding Autism

20

Optional

If you have
studied the
equivalent
module at
Level 4, Level 5
or Level 6
(HCPD4025,
HCPD5025,
HCPD6025)
then you
cannot also
study this Level
7 version

K1,K2,K4,K6,K9,
S1,52,53,57,58,S9

HLLG7102

Digital Health: Use of Technology in Health and

Care

20

Optional

This module is
aimed at
practitioners
with an interest
in using
technology in
health or care
settings.
To be eligible
to study this
module, you
must have a
basic level of
digital fluency
and access to
online

K2,K4,K7,K8,K9,
S1,52,53,54,56,57,58,59
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computer
facilities

HLLG7104

Digital Health: Work-Based Project

40

Optional

This module is
aimed at
practitioners
with an interest
in using
technology in
health or care
settings.
To be eligible
to study this
module, you
must have a
working level of
digital fluency
and access to
online
computer
facilities.
Prior to
studying this
module, you
must normally
have studied
pre-requisite
module
HLLG7102 or
equivalent

K1,K2,K3,K6,K7,K8,K9,
51,52,54,57,58

HCPD7057

Managing Within a Strategic and Organisational

Context

20

K1,K3,K4,K6,K7,K9,
S$1,53,54,S5,58,59
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HCPD7060

Coaching and Mentoring

20

K1,K2,K3,K4,K6,K7,K9,
51,52,53,54,55,58,59

HCPD7046

Public Health in Practice

20

Optional

If you have
studied the
equivalent
module at
Level 6
(HCPD6046)
then you
cannot also
study this Level
7 version

K1,K2,K3,K4,K5,K6,K7,
S1,52,53,57,58

HCPD7070

Advanced Pathophysiology and Diseases in
Practice

20

Optional

To be eligible
to study this
module, you
must have an
understanding
of the basic
principles of
physiology

K1,K2,
S4,59

HCPD7072

Facilitating Health Behaviour Change

20

Optional

If you have
studied the
equivalent
module at
Level 7
(HCPD7072)
then you

cannot also

K1,K2,K3,K4,K5,K6,K7,
51,52,53,57,5S8
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study this Level
6 version

HCPD7075

Multiagency Working in Safeguarding Vulnerable
Adults

20

Optional

If you have

studied the
equivalent
module at

Level 6

(HCPD6075)
then you
cannot also

study this Level

7 version

K1,K2,K3,K4,K5,K6,K7,
S1,52,53,57,58

HPHN7411

Independent/Supplementary Prescribing for
Nurses and Midwives (V300)

40

Optional

This module
may be
undertaken
only by
students who
meet the
criteria to be
registered for
the UAwd
Independent/S
upplementary
Prescribing for
Nurses and
Midwives
(V300).

Applicants are
required to
submit a fully
completed

K1,K2,K3,K4,K5,K9
S$2,55,56,57
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application
form and
provide further
evidence as
appropriate to
demonstrate
their eligibility

HCPD7040

Advancing Mental Health Across The Healthcare
Spectrum (Advanced Level)

20

Optional

Prior to
studying this
module, you

must normally
have studied
pre-requisite
module
HCPD6040 or
equivalent

K1,K2,K3,K4,K6,K7,K9,
S52,54,59

HCPD7041

Examination of the Newborn

20

Optional

This module is
aimed at
midwives,
neonatal

nurses and
health visitors.
If you have
studied the
equivalent
module at
Level 6

(HCPD6041)
then you

cannot also

K1,K2,K3,K4,
S1,52,57,S8
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study this Level
7 version

HCPD7043

Professional Midwifery Advocate

20

Optional

This module is
aimed at
midwives,
wishing to

assume the
role of the
Professional
Midwifery
Advocate.
To be eligible
to study this
module, you
must be a
registered
midwife with
live NMC
registration
status

K1,K2,K3,K4,
S1,52,57,S8

HCPD9742

Professional Midwifery Advocate (Bridging

programme)

Optional

This
qualificatory
unit is aimed at
midwives who
have
undertaken the
Preparation of
Supervisors of
Midwives
programme

(NMC 2014) or

K1,K2,K3,K4,
5$1,52,57,S8
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equivalent
training.
To be eligible
to study this
qualificatory
unit, you must
be a registered
midwife with
live NMC
registration
status. Must
have completed
a 30 minute A-
EQUIP e-
learning
module and
undertaken all
mandatory pre-

reading
K1,K2,K3,K4,K5,K6

7 HCPD7092 Critical Perspectives on Infant Feeding 20 Optional
S2,53,54,S5,58,59
K1,K2,K3,K4,K5,K6

7 HCPD7093 Perinatal and Infant Mental Health 20 Optional

S2,53,54,55,58,59

Notes

This programme operates in accordance with the University’s Academic Regulations and Academic Procedures and Processes.
Module pass mark: 50% (Postgraduate).

The 40 credit Dissertation module HCPD7021 is only available for those students who have, through prior completion of a PGDip or equivalent
qualification, have APL'd 120 Level 7 credits into the programme and have not, within that prior study, studied an equivalent of the core modules for
this programme (Research Methods HCPD7019 or Leadership Through Transformational Learning HCPD7058). Such students will be required to study
the required core module(s) plus the 40 credit Dissertation (HCPD7021).

22




In addition to the core modules given above, you will be required to select 80 credits of optional modules from the choice available below. Optional
modules must be relevant to your area of practice and have been agreed in your personal learning plan with your Personal Tutor.

Optional modules may be subject to availability and viability. If an optional module will not be running, we will advise you as soon as possible and
help you choose an alternative module. Optional modules are normally selected 3 - 5 months in advance.

To ensure that modules containing elements of negotiated and work based learning contribute to meeting the programme outcomes for your target
award, you must discuss and agree the content of any such modules with your Personal Tutor and document this in your personal development plan.

A failed student will not be permitted to re-register on the same programme.

* Key to Module Statuses

Core Modules Must be taken and must be successfully passed

Must be taken although it may possible to compensate as a marginal fail (within the limits set out in the Academic

Compulsory Modules
P Y Regulations and provided that all core or pass/fail elements of module assessment have been passed)

Are a set of modules from which you will be required to choose a set humber to study. Once chosen, it may possible to
Optional Modules compensate as a marginal fail (within the limits set out in the Academic Regulations and provided that all core or pass/fail
elements of module assessment have been passed)

These are non- credit-bearing pass/fail components that are used to satisfy relevant professional, statutory or regulatory

alificatory Units . . . .
Qualifi ry &nt body professional requirements that are associated with the programme
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Programme Delivery Structure: Part-Time — Examples

20 credit modules are timetabled to run over a 12-week period, starting in September (Autumn Semester), January (Spring Semester)
and April (Extended Semester). A suitable range of optional modules will always be available. You will typically study all modules within
one academic year, and have the option to complete the year-long dissertation at the same time, or during year 2 in order to complete

the full-time route within 2 academic years

April intake
Approximate
Module _ _ Method(s) of PP
Module Title Delivery Pattern Assessment
Code Assessment .
Deadline
HPCD7058 Leadership Through Transformational Learning Extended Semester - Year 1 Written assignment July — Year 1

Optional module

Autumn Semester - Year 1

December - Year 1

Optional module Spring Semester - Year 2 April = Year 2
Students exiting at this point with 60 credits would receive a PGCert Practice Development
Optional module Extended Semester - Year 2 July — Year 2

Optional module

Autumn Semester - Year 2

December - Year 2

HCPD7019 Research Methods

Spring Semester - Year 3

Set exercise (research
proposal)

July - Year 3

Students exiting at this point with 120 credits including the core modules on leadership and research methods would

receive a PGDip Practice Development

Optional module (depending on credits for
dissertation module)

Extended Semester - Year 3

December - Year 3
Optional module
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Autumn Semester Year 3 -

Within the

HCPD7020 Dissertation Dissertation equivalent of an
Year Long .
academic year
Within the
A Y -
HCPD7021 Dissertation utumn Semester Year 3 Dissertation equivalent of an

over 2 semesters

academic year

Students exiting at this point with 180 credits including all core modules would receive an MSc Midwifery: Practice

Development

September intake

Module
Code

Module Title

Delivery Pattern

Method(s) of
Assessment

Approximate
Assessment
Deadline

HCPD7058 Leadership Through Transformational Learning

Autumn Semester - Year 1

Written assignment

December - Year 1

Optional module

Spring Semester - Year 1

April - Year 1

Optional module

Extended Semester - Year 1

July- Year 1

Students exiting at this point with 60 credits would receive a PGCert Practice Development

Optional module

Autumn Semester - Year 2

December - Year 2

Optional module

Spring Semester - Year 2

April - Year 2

HCPD7019

Research Methods

Extended Semester - Year 2

Set exercise (research
proposal)

July - Year 2
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Students exiting at this point with 120 credits including the core modules on leadership and research methods would
receive a PGDip Practice Development

Optional module (depending on credits for
dissertation module)

Autumn Semester - Year 3

December - Year 3

Spring Semester Year 3 - Year

Within the

HCPD7020 Dissertation Lon Dissertation equivalent of an
9 academic year
Within the
Spring Semester Year 3 - ove
HCPD7021 Dissertation pring r " ver Dissertation equivalent of an

2 semesters

academic year

Students exiting at this point with 180 credits including all core modules would receive an MSc Midwifery: Practice

Development

January intake

Approximate

Module . . Method(s) of
Module Title Delivery Pattern (s) Assessment
Code Assessment .
Deadline
HCPD7058 Leadership through transformational learning Spring Semester - Year 1 Written assignment April - Year 1
Optional module Extended Semester - Year 1 July - Year1

Optional module

Autumn Semester - Year 1

December - Year 1

Students exiting at this point with 60

credits would receive a PGCert Practice Development

Optional module

Spring Semester - Year 2

April - Year 2
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Optional module

Extended Semester - Year 2

July - Year 2

HCPD7019

Research Methods

Autumn Semester - Year 2

Set Exercise (research
proposal)

December - Year 2

Students exiting at this point with 120 credits including the core modules on leadership and research methods would

receive a PGDip Practice Development

Optional module (depending on credits for
dissertation module)

Spring Semester - Year 3

April - Year 3

Extended Semester Year 3 -

Within the

HCPD7020 Dissertation Dissertation equivalent of an
Year Long .
academic year
Within the
HCPD7021 Dissertation Extended Semester Year 3 - Dissertation equivalent of an

over 2 semesters

academic year

Students exiting at this point with 180 credits including all core modules would receive an MSc Midwifery: Practice

Development
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Exceptions to Academic Regulations

This programme operates in accordance with the University’s Academic Regulations and Academic
Procedures and Processes with the following permitted exceptions due to the requirements of the

Student Loan Company:

e Length of the standard and maximum registration periods.

Methods for Evaluating and Improving the Quality and Standards of Learning

Mechanisms used for the Review

e Module Evaluation

e Programme Validation and Periodic Review

and Evaluation of the Curriculum |* Annual Monitoring
and Learning, Teaching and e Peer Review of Teaching

Assessment Methods

e External Examiner Reports

e Student Success and Quality Assurance Committee

e Staff Student Forum (for those programmes with

Mechanisms used for gaining and specific cohort start and end dates).
responding to feedback on the e Module Evaluation Forms

quality of teaching and the
learning experience - gained
from: Students, graduates,
employers, placement and work-

e Programme Evaluation: National Student Survey, UK
Engagement Survey

e Module/Programme/Personal tutorials

based learning providers, other e Meetings with External Examiners
stakeholders, etc. e Meetings with stakeholders / commissioners of
programmes

Date of Programme Specification
Production:

November 2022

Date Programme Specification was

May 2023
last updated: ay

For further information about this programme, refer to the programme page on

the University website

The following information has implications for potential international applicants

who require a Tier 4 visa to study in the UK

Is the placement requirement more than 50%
of the programme?

No
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If yes, what % of the programme is the

. Not applicable
placement requirement? PP

If yes, is the amount of placement a statutory
requirement to meet Professional, Statutory or
Regulatory Body (PSRB) or Department of
Education requirements?

Not applicable
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